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Over the past one-hundred years, we know that the U.S. has faced many periods of struggle and crisis.  From the 
Spanish �u pandemic of 1918-20, the Great Depression, World War II, and the Civil Rights struggle, just to name a few.  
�rough all of these times, we have persevered.

We also recognize that we are once again living through another one of those turbulent times.  A time that tests 
our resolve, wisdom, and courage. We have always found inspiration as a country in the midst of our struggles.  �at 
inspiration these days can be found throughout our SAU alumni and community!

Within the pages of this Stater issue, we will be chronicling the courageous and meaningful acts of Muleriders working 
on the front lines and aiding our fellow citizens and neighbors throughout the country.  You will read about Muleriders 
ranging in age from 22 to 100 who are truly making such a di�erence in�uencing lives, changing lives, and saving lives 
in every corner of this land.  

�ey are all heroes among us! �ey are showing extraordinary courage and care as we live through the COVID-19 
crisis.

Another group of heroes we must also recognize is our dedicated SAU faculty and sta�.  We have watched them 
all change their lives to keep our campus and students safe. We have seen our sta� drive laptop computers to students 
throughout Arkansas and to students in neighboring states who had no access to technology. We have also observed our 
sta� members conduct long hours of health screenings for our students and parents over multiple days.  Equally amazing 
has been the work of our SAU faculty as they radically changed the way they teach and the way they have worked even 
more closely with students in order to continue the education process o� campus and to assure our students� success. 
And �nally, we have watched our Engineering professors create hundreds of medical face shields on their 3-D printers 
for our regional hospital, nursing home workers, local dentists, and other healthcare providers.

You don�t have to look beyond the SAU campus to �nd heroes at work.
Indeed, we know our work has just begun as we adjust to a possible new reality and as we work to continue to keep 

SAU safe and healthy.  We are truly anchored by the courage and care of the Mulerider community as we journey 
through these unchartered waters. What is for certain, is that 100 years from now, people will look back on this period 
as another time for heroes.

We are so thankful for our Mulerider heroes � everywhere!

Sincerely,

Trey Berry, Ph.D. 
President 
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Visit www.SAUmag.edu/subscribe to share your preference of 
receiving future issues of The Stater electronically or by mail.

Also, use this link to unsubscribe or manage additional preferences.

A Time for
HEROES





With the priority goal of breaking cycles of poverty for students, the SAU+VISTA program continues to 
make a di�erence in the lives of current and future Muleriders on our campus. In 2019, an AmeriCorps VISTA 
(Volunteers in Service to America) program was established at SAU toward the goal of poverty alleviation through 
college degree completion and early college access, courtesy of $250,000 in grant support from the Corporation 
for National & Community Service (CNCS). �e program is under the direction of SAU�s First Lady and Senior 
Advisor for Institutional Advancement, Dr. Katherine Berry. 

By Jessica Williamson
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Over three years, the SAU+VISTA project 
seeks to meet the following goals: identify 
poverty-related barriers among current and 
future students and then reduce barriers that 
prevent degree completion and advise, coach, 
mentor and shepherd students in landing their 
�rst job post-college. �e team also works to 
create more e�cient processes to encourage 
service among students and inspires and 
actively encourages the next generation to 
pursue a college degree. Alysia Hurt also 
serves as the SAU+VISTA representative to 
LeaderCorps, a statewide group sponsored 
by EngageAR, Arkansas� state commission on 
national service.         

In just one year, the SAU + VISTA 
AmeriCorps have volunteered their time 
through several di�erent projects. SAU + 
VISTA fellow Hurt has worked with the 
Mulerider Teen College team to revamp the 
curriculum for 6th-8th graders at the weeklong 
summer camp. She has worked to create 
di�erent career tracks that will be incorporated 
to spark interest in college education for our 
future Muleriders in the community. 

�e mental health of college students 
remains one of the biggest obstacles for 
students when faced with the stress that can 
come along with continuing their education.  
SAU+VISTA Fellow, Kyle Plunk, saw the 
need for a facility where our students could 
go during the day to take their minds o� of 
their studies and have a healthy escape from 
their busy schedules. With the help of the 
Counseling Center, they established the Rest 
and Relaxation Room. �is room is a place 
where students can lounge on the couches or 
bean bag chairs, enjoy a massage in the Real 
Relax massage chair, or participate in their 
preferred means of meditation. 

�e Mulerider Market- a project led by 
Fellow, Macye Plunk, is one that will make 
a di�erence in the lives of our students in a 
big way. It is a resource available to all current 
students who need food or personal hygiene 
items. To use the Mulerider Market, students 
must present a valid student ID and can pick 

out what items they want in their package. All 
students are able to receive one package per 
week full of essential items they might not 
have access to otherwise. When SAU+VISTA 
Director, Dr. Katherine Berry learned 
about the troubling statistics related to food 
insecurity among college students, she knew 
action was needed. �Having this program 
sta�ed with talented young adults allows SAU 
to tackle real problems that run parallel to the 
college experience. As an educator, we know 
that hunger is direct barrier to learning. SAU 
students should not, and I hope will not, ever 
need to go hungry. Mulerider Market is a 
solution to this very real concern.� 

One project the VISTA�s look forward to 
kicking o� next year is Career AIM (Alumni 
Inspiring Muleriders). �is Alumni Mentor 
Program enables alumni to share their 
professional and personal experience and 
expertise with a current SAU student and 
foster a meaningful relationship between the 
two. 

Alumni do not have to be on campus to 
make an impact. Whether you are right down 
the street or across the globe, we invite alumni 
from around the world to be part of Career 
AIM. �e connections made in this program 
will give Muleriders a unique experience and 
provide insight into life beyond SAU.

Photos by Matthew Wilkins

(Above) For MLK Day of Service, the 
VISTA+SAU Fellows volunteered at 
Southern Christian Mission homeless 
shelter in Magnolia. They assisted with the 
food pantry, clothing closet and served 
dinner to the residents. (Right) Macye 
Plunk, an SAU+VISTA Fellow, and Emma 
Wooldridge check out the items available 
at the new Mulerider Market, which 
celebrated its opening in June.

Photos by Matthew Wilkins

(Left) 2019-2020 VISTA+SAU Fellows:  Front row: Karaline McCracken, Allysia Hurt, Leanna Allen, Macye Plunk Back row: Johanna Baker Wade, Jeremy Hunter, Dr. 
Katherine Berry, Cole Williams, Kyle Plunk
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In response to the shortage of Personal Protective Equipment (PPE), 
the SAU Engineering and Physics Department adapted its 3D-printing 
resources to produce face shields for Magnolia Regional Medical Center 
(MRMC) and many other local medical professionals that are on the 
front lines of the worldwide pandemic. �e Engineering Department 
has six 3D printers working around the clock to accommodate the 
demand. Even though the cost of each shield is minimal, time is of the 
essence as each frame can take up to six hours to print. 

According to Dr. Abdel Bachri, dean of the College of Science and 
Engineering, there�s mounting evidence that coronavirus�s primary 
mode of transmission is from respiratory droplets, which makes 
guarding the face a priority for health workers on the front lines. �Face 
shields are not fool-proof against the transmission, but they o�er an 
added protection when used in combination with other PPE,� said 
Dr. Bachri. 

Dr. Mahbub Ahmed, associate professor of Engineering, and 
Mr. Je� Sumner, the engineering shop machinist, led the e�ort to 
produce a large batch of face shields and developed the capability 
to fabricate more as needed. ��is is the least we can do to support, 
in a modest way, our healthcare workers against the coronavirus 
struggle,� said Dr. Ahmed. 

Layer by layer, the 3D printer builds the frame for the shield 
taking nearly 6 hours from start to �nish of each frame. �e 
�nished product has three notches with the typical spacing from 
a three-hole punch. Standard page protectors or transparencies 
are attached to the frame serving as the shield and also allowing 

for easy disposal and replacement if needed. �ey 
can also be disinfected and used repeatedly, thus 
eliminating the need to continue to replenish the 
stock. 

Stephanie Schmittou �00, MRMC Chief Nursing 
O�cer, welcomed the PPE. �MRMC is very proud 
to have these face shields for our protection. �is 
creation was fortunate, and we are so grateful 
for Southern Arkansas University and their 
commitment to our community hospital,� said 
Stephanie. 

�e department donated over 300 face shields 
to the community. Places of distribution include 

MRMC, local nursing homes, dentist o�ces, 
and our own SAU Health Services. SAU 
strives to make a di�erence not only on 
campus, but throughout the community 
as well. SAU is grateful to have played a 
small part in helping with the unexpected 
change of life that came along with the 

COVID-19 pandemic.
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In order to keep young musicians sharp 
with schools out of session due to COVID-19, 
Southern Arkansas University music majors 
offered free 25-minute lessons to 9th-12th 
graders via Skype, Facetime or Zoom.

Student-teachers in the Music Education 
program reached out to high school students 
and provided online instruction aimed at 
maintaining instrumentation as well as 
sharpening the music education majors 
teaching skills.

Acknowledging the difficulty presented by 
school closures resulting from the worldwide 
pandemic, J.P. Wilson, director of Mulerider 
bands, said the program offered high school 
students the opportunity to keep up their 
musicianship by participating in online 
instruction.

He said that since the inception of the 
program in March, as many as 60 students 
across three states � Arkansas, Texas and 
Louisiana � participated weekly. Many of 
these students as well as their SAU student 
instructors agreed to continue the lessons 
through the summer.

Students were allowed to sign up via a 
Google Docs link available on the SAU 
Band�s Facebook page. Lesson instructors 
reached out to interested students via email 
to assign lesson times.

�Any student anywhere can access our 
Facebook page and the Google sign-up 
document and take advantage of these 
lessons,� Wilson said.

Free Zoom clinics in April gave students 
the opportunity to hear firsthand from 
innovative, creative and world-renowned 
artists. These clinics allowed the students 
to learn new techniques and continue to 
advance their own musicianship, even 
without face-to-face instruction.

Nina Martinez, a sophomore from 
Greenbrier, Arkansas, and Derik Camp, from 
Elkins, Arkansas, were among the student-
teachers organizing and preparing 
the service. They put together a 
GroupMe with the music majors 
they selected. �Once we started 
to share the opportunity 
with schools and 
really put the word 
out there, we were 
getting kids signing 
up daily,� Martinez 
said. �Every day, I 
checked email and 
assigned the students 
to lesson instructors.�

Via email they 
asked students what 
they wanted to achieve 
and the best times for 
lessons. �I can�t thank 
the lesson instructors 
enough for giving up 
their time to help these 
students,� Martinez said. 

�Sharing my passion 

for music with younger students, whether 
it be in person or over a Zoom call, was 
incredible. I loved seeing how students still 
want to push themselves as musicians and I 
was happy to help them,� she said.

Wilson explained that the online 
instruction inspired hopeful Muleriders and 
helped keep their spirits up. 

Classes were recorded and made available 
via Mulerider Band social media and 
YouTube, so that instruction was only a click 
away. �We want these kids to keep firing on 
all cylinders,� Wilson said.
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Zachary Shealy, a 2018 graduate of SAU�s nursing program, applied his skills on the front 
lines of the pandemic at a hospital in Mineola, New York.

�e Texarkana, Texas, native began working at NYU Winthrop Hospital on April 12, 
gaining valuable experience as a traveling nurse and doing what he loves: helping patients.

�I enjoy taking care of people,� Shealy said from Mineola, about 30 miles from New York 
City. �It�s what I�ve always loved to do.�

He was working as an Intensive Care Unit nurse at UT Health in Tyler, Texas, when the 
country went into lockdown. He saw an opportunity to help patients, relieve overwhelmed 
nurses, and obtain the experience necessary to eventually ful�ll his goal of becoming a full-
time traveling nurse.

A�er receiving o�ers to come to work in hospitals in the New York City area, he signed 
an eight-week contract with NYU Winthrop, a 591-bed facility.

Responding to a worldwide pandemic was not how Shealy envisioned starting his career. 
�I never imagined I would see a pandemic in my lifetime,� he said. �I�m happy to be blessed 
with the knowledge and skills to be able to do this. �ough, it is di�cult for me to see 
everything I see here.�

Shealy enjoyed his educational experience at SAU, having chosen its nursing program 
due to its a�ordability and close proximity to his home town. He had his sights set on 
nursing since high school.

At NYU Winthrop, Shealy works �ve 12-hour shi�s per week, self-isolating as much as 
possible in his hotel. �ough he misses social interactions, he still tries to make patients and 
their families feel better. �I am a hugger, and anyone having a bad day or not feeling well 
gets one. I miss giving and getting hugs, so that�s been rough,� he said.

He has seen patients who have died of coronavirus and those who have recovered. �You 
never know how the virus will a�ect someone,� he said. �People who had it thought that 

they had something else; some healthy people 
did not survive. A lot depends on how much 
�ght the patient is able to give.�

Healthcare workers doing the best they 
can in an unprecedented situation have a lot 
to endure. �It�s taxing to see so much death,� 
Shealy said. �For nurses it can be especially 
hard because they don�t want to bring the 
virus home to their families, so they spend a 
lot of time alone. �at makes it harder.�

Social distancing guidelines seemed to 
have a positive e�ect on the number of new 
cases Shealy saw coming into his hospital.

�I think it�s made a di�erence, but I think 
people will pay less attention as things 
reopen,� he said.

�I take as much time for myself as I can,� 
Shealy said. �Today I went for a run. I stay 
away from people as much as I can, but 
sometimes that isn�t completely possible.�

A�er completing his work in New 
York, Shealy plans to pursue a career as 
a traveling nurse. �I want to continue 
helping my fellow healthcare workers 
as well as patients as much as I can,� he 
said.
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A 2005 graduate of Southern Arkansas 
University is putting his education to the test 
for the State of Arkansas during the worldwide 
pandemic.

Grant Smith, So�ware Lead Engineer for the 
Department of Information Systems, is helping 
meet the Governor�s goal of moving essential 
services online due to the coronavirus.

He and his Windows Support Team are 
working around the clock to help dozens of 
state agencies operate remotely.

Smith earned his business degree from SAU, 
an education that helped prepare him for the 
task of giving state workers the capabilities 
necessary to work from home. �It�s a challenge 
and a change,� he said. �We are used to rolling 
things out physically in an emergency, but this 
is an emergency you can�t see.�

�e El Dorado native continued in his older 
brother�s footsteps by choosing SAU as his 
college home. �Most people think of SAU as 
an agricultural school, but it is so much more 
than that. �e amount of knowledge and talent 
coming out of SAU is phenomenal.�

Smith has worked for the State of Arkansas 
for 15 years and responded to emergencies 
in the past. ��is is di�erent,� he said of the 
pandemic.

His �rst responsibility, a�er the Governor 
announced the need to move services online, 
was deploying laptops to workers who needed 
them. �Most employees have desktops, and you 
can�t just pick those up and move them,� he said. 
�We had to get the laptops to the employees.�

He and his 17-member team not only 
physically delivered hundreds of laptops but 
manage servers and answer IT questions from 
the Governor as well as dozens of agencies. 
His work impacts hundreds of employees and 
ensures the smooth functioning of a wide range 
of vital services.

�We are a 24/7 shop,� he said. �I�m always on 
call.� Smith still works mostly out of his o�ce, 
which is near the Governor�s. �Sometimes, it�s 
easier for me to walk over and solve a problem,� 
he said.

Stephen Bright, a 1992 alum of SAU, met 
Smith through transitioning services online. 
Bright, an analyst for the state Department of 
Transformation and Shared Services, praised 
Smith�s work.

�Without him, this process would not be 
happening,� Bright said. ��ere has never 
been a large scale need for employees to work 
remotely before. It is not an easy process. As 
soon as Grant and I met, we began talking and 
realized we were SAU graduates.�

Both were greatly in�uenced by John and 
Curtice Rankin, who owned a Magnolia 
restaurant while Smith was a student at SAU.

�I needed a job one summer, and they helped 
me by hiring me and giving me as many hours 
as I could handle,� Smith said. �Curt let me 
work on his PC in my free time. �at computer 
was my learning and testing device. �e 
Rankins were instrumental in my education, 
and I want to thank them.�

SAU provided the �ground �oor� of 
instruction necessary for Smith to perform 
his job today. �Technology is now faster and 
more automated,� he said. �It�s wireless, and has 

changed a lot since I was in college, but there is 
always a command line for understanding how 
(technology) is built and how it functions. SAU 
teaches you from the ground up. You�ll always 
take that with you. If there�s a problem, you can 
go under the hood and solve it.�

Smith thinks remote work will continue 
inde�nitely and that more services will 
transition online. �We have to increase our 
ability to deploy on a mass scale. We were able 
to roll out within a week, but we may need to 
expedite that in the future. How do we do that? 
We can support a thousand people today, but 
will we need to support 2,000 tomorrow? �ese 
are questions we�re already asking. What is the 
new normal?�

For the foreseeable future, this Mulerider�s 
knowledge and skills will be tested as he 
continues the vital work of supporting essential 
state functions.
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Southern Arkansas University is now 
approved to begin o�ering its �rst doctoral-
level degree according to a recent decision by 
its regional accreditor, the Higher Learning 
Commission. SAU�s �rst cohort of doctoral 
students will be admitted in Fall 2021 to pursue 
the title of Doctor of Education (Ed.D.) in 
Rural and Diverse Educational Leadership. 
�e program will be o�ered fully online and 
requirements can be completed in as little as 
three and a half years. 

Establishing SAU�s �rst doctoral program 
was a key vision set forth during Dr. Trey 
Berry�s �rst year as SAU President.  Reacting to 
�nal approval of the degree program, Dr. Berry 
remarked: 

��is news marks such an important point 
in SAU history! To be the �rst university south 
of Little Rock to o�er a doctorate through a 
College of Education is a responsibility we take 
very seriously. Over the past few years, our 
students have bene�tted from the University 
establishing academic programs that are unique 
to south Arkansas. �e creation of the Ed.D. is 
yet another example and natural progression 
of the expanding academic mission of SAU. 
We are excited to be providing the opportunity 
for an advanced, terminal degree to equip our 
educational and community leaders for the 
future.�

�e launch of the Ed.D. in Rural and Diverse 
Educational Leadership comes at a critical 
time for Arkansas and for rural America. 
Educators and community leaders who serve 
rural and diverse communities face sharply 
changing demographics, reduced populations, 
and economic upheaval as industries relocate 
and rural manufacturing continues to decline. 

�ese challenges a�ect schools and students 
at every educational level from preschool to 
graduate school, as well as the community 
organizations that serve them. �e newly 
approved SAU Ed.D. program provides 
advanced training in research and practice for 
professionals holding or seeking leadership 
positions in rural schools, colleges and 
universities, and community and government 
agencies. 

A survey of local and statewide educational 
leaders, conducted in 2017, a�rmed 
strong regional demand for this program. 
Stakeholders, including building- and 
district-level K-12 administrators, college and 
university faculty and sta�, and area non-pro�t 
and public agency personnel indicated strong 
support for a program that would develop 
regional educational leaders. �e survey 
results gave SAU a sense of urgency to formally 
develop the Ed.D. program and to deliver it 
entirely online. 

A�er receiving approval from the Arkansas 
Division (then-Department) of Higher 
Education, SAU applied for regional approval 
of the change in the University�s role and 
scope to the Higher Learning Commission, 
the Chicago-based agency that accredits 
degree-granting post-secondary educational 
institutions in a number of states, including 
Arkansas. �e process, which began in 
Fall 2016, concluded with the May 8, 2020, 
a�rmative decision by the Commission. 

Dr. David Lanoue, SAU�s Provost and Vice 
President for Academic A�airs, said that the 
University �is eager to begin the process of 
developing the next generation of educational 
leaders in south Arkansas.  Under the 

96.5%
Strong (96.5%) preference in 
hiring for leadership positions 
in their organization would be 

given to applicants holding 
the doctoral degree.

55.3%

More than half (55.3%) of 
the open positions 

immediately available within 
their district, school, or 

agency required applicants to 
have skills acquired through 

doctoral training.

64.7%
Over two-thirds (64.7%) of 

such positions will be open for 
hire in the coming years.

94.6%
Overwhelmingly wanted 

(94.6%) the program to be 
�R�Ã�H�U�H�G���H�Q�W�L�U�H�O�\���R�Q�O�L�Q�H��

leadership of Dean Kim Bloss of the College 
of Education and her outstanding faculty 
and sta� colleagues, this program will have 
a transformative e�ect on our students, our 
region, and rural educators across the nation.�

Additional program information will be 
available beginning September 1, 2020. 

For the latest information, visit

www.SAUmag.edu/EdD
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�Welcome home.� �is was Dr. Trey Berry�s 
message at the dedication of the Alexander-
Warnock and Ozmer Historic Farmstead and 
Learning Center on March 6, 2020. Hailing the 
completion of the four-year project as a great 
state and community e�ort, Berry proclaimed 
the day as a historic one for SAU.

�Today is about family,� Berry said. �Today is 
about home and preserving our heritage.�

Under sunny skies, he welcomed members 
of the Alexander, Warnock and Ozmer families, 
as well as state o�cials, members of the SAU 
campus, alumni and friends to the ceremony on 
the Farmstead grounds.

Warmly noting that hundreds of people were 
to thank for their participation in and support 
of the project, Berry began by acknowledging 
W. Derrell Rogers of Magnolia, who donated 
the Ozmer House to SAU in 1986 for its 

��is is our history brought to life and made accessible to us today.�

preservation. �In some ways, this project has 
been going on for 34 years,� Berry said. He 
also thanked David and Diana Hall, direct 
descendants of the Ozmer family, who invested 
in their ancestral home by funding moving 
expenses to place the home in its new location 
at the heart of the campus.

Magnolia resident Molly Harsh Burns spoke 
on behalf of the Alexander and Warnock families. 
Mrs. Burns expressed shared appreciation from 
the families toward the University for their 
e�orts to save and preserve their ancestral 
home. She regaled the large audience with 
stories about the homes, noting to laughter that 
�the two houses are kin by marriage.�

�e Arkansas Department of Parks, Heritage 
and Tourism cabinet secretary, Ms. Stacy 
Hurst, and the Arkansas Natural and Cultural 
Resources Council (ANCRC) program manager, 
Ms. Debra Fithen, attended the Farmstead 
dedication. �rough grants the ANCRC has 

provided signi�cant resources to transform the 
SAU campus over the past nine years, including 
the Farmstead. Ms. Hurst spoke on behalf of 
ANCRC, acknowledging the importance of 
protecting historic resources in the state. ��ese 
historic structures are not only beautiful but 
instruct on life in rural Arkansas,� Hurst said. 
��is is our history brought to life and made 
accessible to us today.�

�e Farmstead consists of the Alexander-
Warnock House, c. 1853-55, and the Ozmer 
House, c. 1883, bathrooms disguised as a 
detached kitchen, and a barn for Molly Ann, 
the University�s mule. As part of the dedication, 
guests toured both newly-renovated historic 
homes and visited with Abbie Guin, the SAU 
Mulerider mascot.

�e event concluded with family members, 
University leaders, and state o�cials gathering 
at the corner of the Farmstead lawn to plant a 
ceremonial holly tree.

Photos by Matthew Wilkins

Members of the Alexander, Warnock and Ozmer families, Arkansas Natural and Cultural Resources Council 
representatives, and guests gather for the ribbon cutting of the Alexander-Warnock and Ozmer Historic 
Farmstead and Learning Center. 

- Ms. Stacy Hurst
Cabinet Secretary, Arkansas Department of Parks, Heritage and Tourism

By Dan Marsh

Alexander family members take part in 
the planting of a ceremonial holly tree as 
a part of the dedication.

Ms. Stacy Hurst, Arkansas Department 
of Parks, Heritage and Tourism Cabinet 
Secretary enjoys the dedication 
program.

Laura Heath Brashear ‘84 and Carolyn 
Heath Steely ‘80, members of the Ozmer 
family, stand in front of their family’s 
home.









		  Faculty excellence awards were presented to Ms. 
Sheila Pearson � Teaching, Dr. Shane Warrick � 
Research, and Dr. Gerald Plumlee � Service. 

		  PBL students were recognized for placing in 
their state virtual conference and moving on to 
the national virtual competition to be held this 
summer. 

	

�� �t�� �"�M�V�N�O�J �G�S�P�N �B  �W�B�S�J�F�U�Z �P�G �Q�S�P�G�F�T�T�J�P�O�T 
participated in the annual Executive Network 
Conference. Executive-level professionals shared 
about their path to success in talks that inspired 
and encouraged students. �e event held over 
two days included speakers from Magnolia 
to Malaysia with a record attendance of 841 
students over the 20 sessions.

	

�� �t�� �%�S�� �+�F�O�O�J�G�F�S �-�P�H�B�O�
 �1�V�U�F�S�C�B�V�H�I �1�S�P�G�F�T�T�P�S�
 �X�B�T 
featured on the Farmers Bank & Trust Right 
at the Heart podcast discussing the economic 
impacts of COVID-19 on Arkansas and 
Columbia County.
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Rankin College of Business

	

�� �t�� �'�P�M�M�P�X�J�O�H �B�O �P�V�U�T�U�B�O�E�J�O�H �Q�F�F�S �S�F�W�J�F�X�
 �U�I�F 
Rankin College of Business received a �ve-
year extension of its AACSB accreditation, 
the top business accreditation in the world. 
�e visiting team commended the Rankin 
College of Business for the many opportunities 
provided to students, highlighting speci�cally 
the low-cost local, regional, and international 
travel opportunities described as �amazing and 
horizon-opening opportunities and certainly a 
best practice.�

�� �t�� ���S�P�V�H�I �B �H�J�� �G�S�P�N �%�P�O �.�D�%�P�O�B�M�E ������ �B�O�E ���F 
Don McDonald Group at Merrill, the college 
joined a collaboration with the Barron�s in 
Education Program from Dow Jones. Students 
and faculty receive 24/7 access to Barron�s digital 
content and experiential learning elements. 
Faculty use it to integrate additional current 
events and enhance �nancial pro�ciency into the 
existing curriculum.

�� �t�� ���F �3�B�O�L�J�O �$�P�M�M�F�H�F �P�G �#�V�T�J�O�F�T�T �����T�U �"�X�B�S�E 
Ceremony was combined with the Spring 
Induction Ceremony and held in a virtual setting 
using Zoom videoconferencing. Recognized 
at the event were Outstanding Undergraduate 
Student Micah Larey and Outstanding Graduate 
Student Emily Gill. Additional student awards 
included Outstanding Students from each major, 
Amanda Easely � Accounting, Petra Sonnen � 
Management, Oliva McClure � Marketing, and 
Morgan Jolly � Supply Chain Management. 

supports the study of materials to establish facts 
and reach new conclusions in logistics, processes 
and methods to ensure cost-e�ectiveness. It also 
furthers economic development in all forms of 
transportation.

	
�� �t�� �1�I�B�T�F �� �P�G �U�I�F �'�J�S�T�U �'�J�O�B�O�D�J�B�M �#�B�O�L �1�P�V�M�U�S�Z 

Education Facility is complete. �e curriculum 
will improve instruction in poultry in south 
Arkansas and create more job candidates for 
the �eld. �e new complex, which consists of 
three phases, will allow students to observe 
and interact with di�erent aspects of poultry 
production � from breeder to hatchery, from 
broiler to processing. It will contain a feed 
storage room and a classroom/laboratory.

	
	

�� �t�� ���F �4�"�6 �#�J�P�M�P�H�Z �%�F�Q�B�S�U�N�F�O�U �X�B�T �G�F�B�U�V�S�F�E �J�O 
a segment on the KATV Ch. 7 program �Good 
A�ernoon, Arkansas.� Assistant Professor of 
Biology Christa Marsh, biology major Brad 
Kelton, and public health major Rachel Holt 
appeared in a segment promoting the biology 

From left, Brad Kelton, Christa Marsh and 
Rachel Holt represented the SAU Biology 

Department at KATV in Little Rock.

First Financial Bank Poultry Education Facility

State Sen. Bruce Maloch addresses 
a class during the annual Executive 

Network Conference.

Dr. Jennifer Logan

program. Also highlighted in the episode, which 
aired in February, was the Mulerider pep band, 
directed by J.P. Wilson, and members of the 
SAU �eatre Department, who brought along 
life-sized puppets built for �Wiley and the Hairy 
Man.�



In a 2009 article for GoDuke.com, longtime Durham, North Carolina, sportswriter 
Al Featherston remarked that �Tobacco Road is not so much a geographical location 
as it is a basketball oasis � the one place in the South where the hardwood sport 
reigns supreme.� 

For former Mulerider Baseball pitcher and SAU Sports Information Director 
Steve Forbes �88, the latest stop in a 30-year basketball coaching journey has sent 
the 1988 Southern Arkansas University graduate to that aforementioned basketball 
oasis. On April 30, Forbes was named the 23rd head coach of the Wake Forest Men�s 
Basketball program.

Before being appointed to lead the Demon Deacons, Forbes spent �ve seasons 
as head coach at East Tennessee State where he led the Buccaneers to 130 wins and 
two Southern Conference championships. In his �nal season, ETSU was a program-
best 30-4 before the cancellation of the NCAA Tournament due to the COVID-19 
pandemic. Forbes earned the 2019-20 Hugh Durham Award which recognizes the 
most outstanding mid-major coach in the country.

Prior to his time at ETSU, Forbes served as an assistant coach at Wichita State (2013-
15), Tennessee (2006-11), Texas A&M (2004-06), Illinois State (2003-04), Louisiana 
Tech (2000-03) and Idaho (1998-2000) in addition to two years as the head coach at 
Northwest Florida State (2011-13). He led the Raiders to a combined 62-6 record and 
back-to-back NJCAA Division I National Runner-Up �nishes.

As a Division I assistant coach, Forbes was an instrumental factor in the 
successes of each program that he spent time with. Most recently with Wichita 
State, the Shockers combined to win 65 games over his two seasons with a pair 
of NCAA Tournament appearances. In 2014-15, Wichita State advanced to the 
Sweet 16 a�er knocking o� college basketball blue bloods Indiana and Kansas 
in the �rst two rounds. 

Forbes� coaching career began with two stints at the junior college level; 
�rst with a four year stay at Southwestern CC (1989-90 to 1992-93) and then 
at Barton County CC (1993-94 to 1995-98). He served as both an assistant 
coach and head coach at each school before jumping to his �rst Division I 
job as an Idaho assistant coach in 1998.

Before a coaching career that has spanned nearly a third of a century, 
resulting in 260 wins as a head coach and many more as a key assistant, 
while including stops at 11 di�erent schools in 
nine states, Forbes and his 1987 Mulerider 
Baseball teammates made history. �at 
year, the Muleriders �nished 46-7 
overall (25-1 AIC) and won an AIC 
Championship, an NAIA District 
17 Championship and placed 
third at the NAIA World Series. 
In 2017, the 1987 Mulerider 
Baseball team became the �rst 
team ever to be inducted into 
the SAU Sports Hall of Fame.

By Jacob Pumphrey
SAU Director of Athletic Communications

Right: Wake Forest named 
Steven Forbes ’88, the 23rd head 
basketball coach in Wake Forest 
history.
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GAC All-Decade Teams

�.�� �4�P�J�R�L�` �/�H�T�T�L�Y �»���� was recently named 
to the GAC’s All-Decade Cross Country 
Team.

�.�� �+�H�]�P�K �/�H�Y�Y�P�Z �»���� was recently named to 
the GAC’s All-Decade Baseball Team.

�.�� �4�H�Y�R �1�V�O�U�Z�V�U �»���� was recently named to 
GAC’s All-Decade Football Team.

�.�� �*�H�Y�S�P �3�H�U�N�S�L�` �»���� was recently named 
to the GAC’s All-Decade Cross Country 
Team. 

�.�� �=�P�Y�N�P�U�P�H �5�L�` �>�H�S�S�H�J�L �»���� was recently 
named to the GAC’s All-Decade Cross 
Country Team.

�.�� �4�H�K�K�P�L �+�V�^ �»���� was recently named to 
the GAC’s All-Decade Softball Team. 

�.�� �;�H�U�U�L�Y �/�\�K�Z�V�U �»���� was recently named to 
GAC’s All-Decade Football Team.

�.�� �,�S�N�P�U �4�V�V�Y�L �º���� �º���  was recently named 
to GAC’s All-Decade Football Team.

�.�� �;�Y�L�]�V�Y �9�\�J�R�L�Y �»���� was recently named to 
the GAC’s All-Decade Baseball Team.

�.�� �)�Y�V�V�R�L �.�V�H�K �»���� was recently named to 
the GAC’s All-Decade Softball Team.

�.�� �/�L�S�S�L �3�L�L�K �»���� was recently named to the 
GAC’s All-Decade Golf Team.

�.�� �+�H�]�V�U�K�Y�P�J�R �3�P�Z�V�U �º���� was recently named 
to GAC’s All-Decade Football Team.

�.�� �)�H�Y�Y�L�[�[ �9�L�U�U�L�Y �»���� was recently named to 
GAC’s All-Decade Football Team.

�.�� �1�H�J�V�I �9�P�J�O�H�Y�K�Z�V�U �»���� was recently 
named to the GAC’s All-Decade Baseball 
Team.

�.�� �2�L�U�U�L�[�O �;�H�I�V�Y �»���� was recently named to 
the GAC’s All-Decade Baseball Team.

�.�� �=�P�J�[�V�Y�P�H �;�H�`�S�V�Y �»���� was recently named to 
the GAC’s All-Decade Softball Team.

�.�� �3�H�U�L �(�S�L�_�H�U�K�L�Y �»���  was recently named 
to the GAC’s All-Decade Cross Country 
Team. 

�.�� �*�1 �,�S�R�P�U�Z �»���  was recently named to the 
GAC’s All-Decade Basketball Team.

In January, the Great American Conference 
looked back at the league�s �rst nine years, which 
began in 2011-12 with nine charter universities, 
and announced the all-decade teams for 13 
sponsored sports. With a voting electorate 
consisting of league coaches, sports information 
directors, athletics directors, senior woman 
administrators and media members, seventeen 
former SAU student-athletes and two current 
Muleriders in seven sports were honored as the 
GAC�s best since the league�s inception nearly a 
decade ago.

Mulerider Football placed a department-
high six players on the GAC�s All-Decade 
Football Team as former o�ensive standouts 
in quarterback Barrett Renner (2014-18), tight 
end Tanner Hudson (2014-17) and running 
back Mark Johnson (2011-13) were all honored 
in addition to former defensive stalwarts in 
defensive end Davondrick Lison (2015-18) 
and defensive back Elgin Moore (2014-17) 
and current SAU player Antonio Washington 
(2017-current). In all, the six selections 
combined for 19 All-GAC nods, with 11 �rst-
team plaudits, 13 GAC Player of the week 
honors, 20 all-region selections and 11 All-
America honors. Renner (2015 GAC Freshman 
of the Year) and Lison (2017 GAC Defensive 
Player of the Year) each earned GAC superlative 
honors in their careers.

Southern Arkansas Cross Country was 
represented by two male runners and two 
female runners. Mickey Hammer (2011-12), 
Lane Alexander (2015-18), Carli Langley (2011-
14) and Virginia Ney (2012-15) were named to 
the league�s Cross Country All-Decade Teams. 
�e foursome collectively garnered 13 All-GAC 
honors, including eight �rst-team plaudits, 
and 14 runner of the week awards. Hammer 
(2012 GAC Men�s Runner of the Year) and 
Langley (2014 GAC Women�s Runner of the 
Year) received the league�s top honor for their 
respective sports. 

�e lone hardwood honoree for Southern 
Arkansas was former Mulerider hooper CJ 
Elkins (2014-19) who �nished an outstanding 
career in Magnolia as the only basketball player 
in league history to receive All-GAC accolades 
four times. He �nished seventh on the program�s 
all-time scoring list with 1,499 points to cap 
a career that began with him earning GAC 
Freshman of the Year honors in 2015-16.

On the links, former Mulerider golfer Helle 
Leed, one of the program�s most decorated, 
was named to the GAC Women�s Golf All-
Decade Team. Leed was a three-time All-GAC 
performer with a �rst-team honor in her �nal 
collegiate season of 2018. �at year, Leed 

became the �rst individual golfer in program 
history to qualify for the NCAA Division II 
Women�s National Championship.

Representing SAU So�ball on the GAC All-
Decade Team were a trio of All-Americans 
in designated player Maddie Dow (2014-17), 
out�elder Brooke Goad (2014-18) and current 
starting pitcher Victoria Taylor (2017-current). 
Dow (2017 GAC Player of the Year/2016-17 
GAC Female Athlete of the Year), Goad (2018 
GAC Player of the Year/2017-18 GAC Female 
Athlete of the Year), and Taylor (2018 GAC 
Pitcher of the Year) all earned superlative honors 
from the league during their notable careers and 
each owns a laundry list of career accolades.

�ere was no questioning the overall 
dominance of the program over the past 
decade as the GAC named Southern Arkansas 
the league�s Program of the Decade. A pair of 
head coaches in Corey Lyon (2012-2014) and 
Jason Anderson (2015-current) combined for 
321 wins and since 2014, the Muleriders have 
claimed two GAC Regular Season Titles, a pair 
of GAC Tournament Titles, two NCAA Central 
Regional Championships in �ve regional 
appearances and have made a pair of trips to 
the NCAA Division II World Series. As a league 
member, the Mulerider So�ball program owns 
a .659 winning percentage overall and a .674 
winning percentage against GAC opponents. 

For Mulerider Baseball, four former student-
athletes were recognized on the GAC Baseball 
All-Decade Team and a�er a dominating �rst 
nine-years as a member of the league, Southern 
Arkansas was tabbed as the GAC Program of 
the Decade as a result of an overall winning 
percentage of .670 and multiple league titles 
since 2012. 

In�elders David Harris (2013) and Jacob 
Richardson (2017-18), out�elder Trevor Rucker 
(2014-17) and starting pitcher Kenneth Tabor 
(2015-18) combined for ten All-GAC honors, 
11 all-region accolades and six All-America 
selections. Harris (2013 GAC Player of the 
Year), Richardson (2018 GAC Player of the 
Year), and Rucker (2014 GAC Freshman of 
the Year/2017 GAC Player of the Year/2016-17 
GAC Male Athlete of the Year) all received the 
league�s top athletic baseball honor following 
their senior seasons.

Since 2012, the Mulerider Baseball program, 
under the direction of head coaches Steve 
Browning (2011-2016) and Justin Pettigrew 
(2017-current), has recorded 297 wins which 
includes four GAC Regular Season Titles, 
�ve GAC Tournament Titles, and six NCAA 
Regional Tournament appearances. In GAC 
play, the Muleriders have won 168 games and 
own a winning percentage of .683.

For more in-depth facts and �gures on each 
of the nineteen Muleriders and two programs 
honored, visit www.MuleriderAthletics.com.

Mulerider Athletics

Jacob Pumphrey
Director of Athletic Communications

GAC All-Decade 
Mulerider 

Student-Athletes



Southern Arkansas University™

Division of Advancement

Page 18

A desire to generously give back to his community in a signi�cant way 
inspired Joey Baker �77 to endow the Emerson, Arkansas Scholarship for 
students from his home town who choose to make Southern Arkansas 
University their college home.

�Emerson School and SAU helped shape who I am today,� Baker said. 
�I want to give back to them both in a meaningful way.�

Baker, who graduated from Emerson High School in 1973, still 
identi�es with those students today. �I see them in the 
same way that I was in 1973. Money was such a big issue. I 
want to be able to help out.�

Scholarships will be awarded to Emerson graduates 
based on academic achievement and �nancial need, as 
determined by SAU�s Scholarship Committee. �ere is no 
essay requirement.

Baker chose Southern State College for its proximity to 
his home as well as a�ordability. (�e college changed its 
name to SAU in his senior year.) He majored in marketing 
and obtained his BBA in 1977 � a memorable year in his 
life.

�at year, Baker served as president of the student body 
at SAU. It was also the year the bell tower was constructed 
on campus and that Dr. Harold Brinson was welcomed 
as president. A family tragedy, however, showed Baker 
�rsthand the commitment to caring for students that SAU 
has always demonstrated.

��e students, faculty and administration were unbelievable in their 
support for me and my family,� Baker said. �It is examples like this that set 
SAU apart from other institutions.�

He can attest to the true �family feel� of SAU and observes that this 
�culture of caring� continues today. ��ey really do care,� Baker said of 
faculty and administration.

Richard Samuel, a marketing professor at SAU, mentored Baker. �He 
was instrumental in me getting my foot in the door for the education 
�eld,� Baker said. �One day, Mr. Samuel asked me if I would be interested 
in teaching marketing at El Dorado High School. At the time, I was a 
college graduate working in the oil �eld construction business. It was 

�1�V�L�` �)�H�R�L�Y �»����

Why I Give - Joey Baker
during the recession of the late 1970s, and I took whatever work I could 
�nd. I jumped at the chance to teach.�

However, Baker lacked the education credit hours to go with his 
business degree. �Mr. Samuel said, �no problem, I will work with our 
Education Department to get you the hours you need while you are 
teaching.�� For the next couple of years, Samuel helped Baker obtain 
the necessary credits to become a certi�ed teacher. �I applaud SAU for 

thinking outside the educational box,� Baker said.
Teaching at El Dorado introduced Baker to the education 

�eld, but he soon moved on to politics. �I le� teaching to 
work for Arkansas Secretary of State Paul Riviere when 
he ran for Congress in the 2nd Congressional District,� 
Baker said. �Another person that I happened to meet on 
that campaign was Dr. Trey Berry.�

A�er politics, Baker went to work for the Pharmacists 
Mutual Company providing insurance and �nancial 
services for Arkansas pharmacists for 28 years. He has 
been teaching as an adjunct professor at UAMS College of 
Pharmacy for 21 years. �I teach a personal �nance course 
for third-year pharmacy students.�

He also teaches personal �nance at Harding University�s 
College of Pharmacy. Utilizing his teaching and life 
experiences, Baker has written a book to be published 
later this year,�Baker’s Dirty Dozen Principles for Financial 

Independence. He believes that giving back will make one healthy in heart, 
body and soul.

He and his wife, Brenda, who retired as a math teacher from Benton 
Public Schools, have two daughters, Lindsey and Brooke. Lindsey holds 
an undergraduate degree from Ouachita Baptist University and a MAT 
from SAU. She teaches middle school social studies at Pulaski Academy 
in Little Rock. Brooke also has an undergraduate degree from OBU and 
a master�s degree from Vanderbilt University in Nashville, Tennessee. She 
is a social studies teacher at Kent Place School in Madison, NJ, and has 
been accepted into the doctoral program at UCLA to study Near Eastern 
Languages and Cultures.

Baker received his MBA from the University of Central Arkansas.

For information on establishing a scholarship endowment please visit saufoundation.org or call (870) 235-4078.
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In times of social distancing, members of the Mulerider Family that are scattered across the 

country found a way to come together as one. SAU alumni and friends, students, faculty, and 

sta�, wherever they were, traded their casual quarantine apparel for SAU Blue and Gold for 

#MuleriderStrong Day on Tuesday, April 14.  �e event encouraged members of our campus 

community to post photos of themselves across their social media channels using the hashtag 

#MuleriderStrong, along with messages of support and connection for the SAU community.

�e University hosted the sixth annual Giving Day on Tuesday, June 30, and received a 

generous contribution of 215 gi�s totaling over $220,000. On this annual day members of the 

SAU community came together to support various areas of SAU. In 2019, 150 donors contributed 

and raised over $65,000.

�Story a�er story and photo a�er photo, something that we already knew became even more 

apparent: the reason we are #MuleriderStrong is because of our people. Seeing the SAU family 

rally on that day was truly inspiring,� said Wilson Impson, Assistant Director for Development. 

�is daylong online pep rally celebrating all things Southern Arkansas University brought 

light to many memories, connected long lost classmates and provided a time to re�ect on many 

life-changing moments experienced as Muleriders. �e posts helped spread gratitude, pride and 

happiness �all amid a time when people were experiencing loss, stress, and longing. 

�e success of #MuleriderStrong Day and Giving Day is a great reminder that our community 

is Stronger Together! To members of the Mulerider family that continue to display their love and 

support for SAU, from a safe social distance, we want to say thank you!

Alumni, students, faculty, and staff 
sport their SAU gear in celebration of 

Southern Arkansas University. 

By Caleigh Moyer
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Story by:
Dan Marsh

SAU Communications Assistant 

Photos courtesy of: 
Molly Garg Photography

www.mollygargphotography.com
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Love of country and a desire to help his fellow 
Americans battle a new enemy, coronavirus, led 
Ray Burns, a World War II veteran, Columbia 
County native and former student at Magnolia 
A&M, to walk to raise money for virus relief. 
Born on Aug. 5, 1920, Burns walked 100km � or 
about 62 miles � in celebration of his upcoming 
100th birthday to raise money for healthcare 
workers battling the COVID-19 pandemic. 
He �nished his challenge six weeks ahead of 
schedule joined with family and friends by 
his side for his last mile. His fundraiser is still 
active. Anyone wishing to help Burns may visit 
his website PapaRayWalks100 that links to his 
GoFundMe campaigns.

�Every morning at 9:00 a.m., there is at least 
one or more of my neighbors waiting at my 
steps,� Burns said. �I never realized how valuable 
it would be for me to really get to know all of my 
neighbors and friends. I tried to cover about 2 
kilometers a day. I had a mission in the morning 
and in the a�ernoon. My son is a walker/runner, 
and he measured out several routes that cover 
1 to 1.5 kilometers, so I could pick the one I 
wanted.�

He was inspired by British WWII veteran 
Tom Moore, who raised millions by starting a 
program of walking in his garden. Burns set a 
goal of raising $15,000; to date, he has raised 
more than $14,800 towards his goal. �We have 
to work together to save our country,� Burns 
said. �I would like to complete this mission.�

Born and raised in Walkerville, a small farming 
community between Taylor and Emerson, 
Burns still feels a�ection for Columbia County. 
He attended SAU in 1940 when it was known 
as Magnolia A&M. In 2009, he established a 
nursing endowment in memory of his late wife, 
Emogene Winn Burns, also from Walkerville, 
and late daughter, Suzanne Harvey, who was a 

nurse. �at year, he attended the Great Southern 
Arkansas Mule Ride, which allowed mule or 
wagon rides to celebrate SAU�s Centennial. �I 
graduated high school in 1940 and enrolled in 
Magnolia A&M,� he said. �My plans were to 
become a Soil Conservation Engineer as my 
oldest brother had done. I joined the Arkansas 
National Guard, Company B, 153rd Infantry 
Regiment, not with the intention of making a 
career, but to serve my country and help �nance 
my college education.� 

By mid-1940, the German Army was 
preparing to invade Britain. �It was very obvious 
the U.S. would be compelled to defend Britain, 
though most Americans were opposed to 
entering the war,� Burns explained. �President 
Roosevelt called National Guard units to active 
duty for one year, and the 153rd Infantry 
Regiment was selected. We were mobilized 
in December 1940.� �e regiment completed 
combat training in Tennessee, then boarded 
a troop train for Seattle, Washington. �About 
August or September, the U.S.S. Grant pulled in, 
and we headed west on the troop ship. Rumor 
was we were going to the Philippines, but a�er 
six days, we wound up in a �shing village in 
Alaska. We performed Guard duty there for the 
construction of an air base.� 

Burns was in Alaska when Pearl Harbor was 
attacked by the Japanese on Dec. 7, 1941. �Our 
mission changed signi�cantly from construction 
to defending what we had,� he said. �We were 
trying to defend the place with Company B 
from Magnolia. �e biggest weapon we had 
was a .30-caliber machine-gun.� �e mission 
was completed in 1944. �We headed back home. 
A�er arriving at Camp Shelby, Mississippi, we 
were given a 15-day leave and informed we 
would receive six weeks of refresher training 
before being sent to Europe as replacements � 

this was the time of the D-Day invasion.�
�ree weeks into training, orders changed, 

and the regiment was deactivated, its personnel 
sent to training centers in Florida, Texas 
and Arkansas. �I was sent to Fort Hood and 
remained there until the war ended in Europe. 
I volunteered for paratroop training but was 
denied due to the critical mission we were 
performing. �e U.S. had about 15 million 
men and women in service and began releasing 
some on a point system.� Burns was released in 
July 1945. He intended to return to A&M but 
took an interim job with Halliburton Oil Well 
Servicing Company. A�er the war with Japan, 
job situations changed, and Burns was required 
to move. Meanwhile, he and Jean had married 
and started a family. �I decided to go back into 
the service, in the Army Air Corps,� Burns said. 

He served in the Air Force until 1969, a 
period that saw the U.S. enter the Korean 
War, the Vietnam War, and the Cold War. 
He worked on various radar, electronics, 
ballistic missile, and space launch projects 
during his career. A�er retiring from the Air 
Force, he accepted a position with Lockheed-
Martin, retiring from the company in 1986. �I 
had a great life,� he said. �I don�t get back to 
Mulerider Land as o�en as I would like, but Dr. 
Trey Berry keeps me informed. I am so proud 
of what the University has accomplished. It�s a 
great school; a lot of people like myself would 
not have been able to go to school without SAU 
or Magnolia A&M.� 

He said the money he is raising is �for 
the ones putting their lives on the line every 
day. �at�s what motivates us.� Funds bene�t 
the Mile High United Way COVID Relief, 
Operation USA, and Feeding America, all of 
which support medical, emergency response 
and delivery e�orts a�ected by COVID-19.

Ray Burns sets out on another MISSION
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For generations of students, Orval Childs, an agriculture professor 
for 34 years at Southern State College, served as a popular and profound 
mentor whose in�uence is still felt among alumni who consider themselves 
�Orval�s Boys.�

�My dad was my best mentor,� said Jim Baker, Faulkner 
County judge and a 1968 graduate of Southern State�s 
business program, �but Mr. Childs was the second-best. 
He was as good a mentor as you could ever hope to have.�

Being known as one of Orval�s Boys is not only 
meaningful to Mr. Baker but also to Gary Golden (1968-
1970), vice chair and CEO of First State Bank of De 
Queen. �Mr. Childs was instrumental in many lives. He 
o�ered a path to college for boys who otherwise could not 
have considered it.�

Orval�s Boys, which Golden described as the composite 
name for the students who worked on the college farm and 
lived in Childs Hall during the professor�s tenure, formed 
relationships that have endured across the decades.

Childs served at Magnolia A&M from 1942-1950 and 
Southern State College from 1951-1975. He operated the 
farm, putting students to work whenever and wherever he 
could. He recruited students at county fairs, where Baker�s 
grandfather �rst met him.

�When I was introduced to Orval, I called him Mr. Fair Child, because 
that�s what my grandfather called him,� Baker said. �He corrected me on 
that.�

�ough remembered as a stern taskmaster, Childs inspired his students 
to work hard and succeed. Golden recalled working on the farm for Childs.

�We worked the hogs, the chickens, the cattle. We�d milk about 90 cows 

a day, twice a day,� Golden said. �It was basic farm work. We would get up 
at 3:30 a.m., get the barn ready, milk the cows, then have breakfast. At 8:00, 
we�d go to class. I remember Monty Harrington�s dad teaching a 90-minute 
lecture. �ere we were, having been up since 3:30, listening to a lecture on 

bugs! We had to sit together to keep each other awake.�
Golden said the college sold the milk. �It was an income-

producing farm,� he explained. �We�d sell slaughter hogs to 
a packing plant in the Magnolia area. We bought grain, 
stored it in the bins and mixed our own feed for dairy 
cows. We were self-su�cient; students did all the labor.�

Childs was there to provide jobs and advice across an 
array of subjects, not just agriculture.

�He basically found a way for a collection of guys from 
the country to go to college,� Golden remembered. ��ere 
was always work on the farm. If you needed a job, Mr. 
Childs would create one.�

Baker arrived at Southern State College from Glenwood, 
Arkansas, in 1964 on a football scholarship. �Mr. Childs 
was tough on athletes,� he recalled, �but I formed a strong 
bond with him.�

He remembered visiting other colleges before choosing 
Southern State. ��ey all asked me about my transcript 

and �nancial condition,� he said, �but at Southern State, the �rst thing 
they asked was if I�d had supper yet. �at made the di�erence.�

Baker recalled Childs never bringing a textbook to class. �He taught 
from experience. He always said that most books were obsolete by the time 
they were published. He believed that most people who were successful in 
agriculture were good at adjusting to change.�

Childs took his students on �eld trips to Texarkana, Bradley and 

SAU Board of Trustee, Gary Golden ’70 and Jim Baker ’68 reminisce on the lasting 
impact Mr. Orval Childs had on their lives and many others while Childs served as the 

head of the Agriculture Department at Magnolia A&M and Southern State College.

Orval A. Childs
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Orval A. Childs, head of the Agriculture Department, was an integral part of many 
student’s experiences as he inspired, mentored, and taught students throughout his 
time at Magnolia A&M and Southern State College from 1942-1975.

Lewisville, showing them the latest advancements in agriculture. �He said 
all those places were 10 years ahead of us, and he wanted us to see those 
innovations.�

Baker said the poultry industry in western Arkansas was developed 
with the help of Orval�s Boys, including Leland Tollett, former 
president of Tyson Foods, who received a two-year degree from SSC 
before earning B.S. and M.S. degrees in poultry science and nutrition 
from the University of Arkansas.

�You could not major in agriculture at SSC in those days,� Baker 
said. �After two years, you had to transfer out to get your degree in 
agriculture.�

Childs knew that families could live on the income produced by 
cattle and poultry. �He saw a lot of his students come from some pretty 
tough places, but he tried to accommodate them and help them move 
forward,� Baker said.

Childs was inaugurated into the first class of the Arkansas 
Agricultural Hall of Fame. �Many of his former students nominated 
him for the distinction,� Baker said, �and many have followed him into 
the Hall of Fame since then.�

Childs was also recognized by the Arkansas Poultry Federation for 
his dedication to youth and received a State of Arkansas Certificate 
of Merit for Distinguished Service. He received SAU�s Distinguished 
Alumni Award and was recognized as an �Outstanding Arkansan� by 
the Arkansas Electric Cooperation for 33 years of Leadership. In 1973, 
he was named the�Progressive Farmer�magazine�s Man of the Year in 
Service to Agriculture in Arkansas.

Baker, now in his third term as Faulkner County judge, and other 

of Orval�s Boys will always remember their professor for his tutelage. 
�He wanted you to be self-motivated. His advice was sought out by 
many individuals and state agencies. He had the sort of institutional 
knowledge that you carry with you forever.�

The lives of Orval�s Boys have long been intertwined. �We�ve all 
maintained relationships over the years,� Golden said. �The common 
denominator was that we came from modest backgrounds, and Mr. 
Childs gave us the opportunity to better our lives.�
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